
 
 
The purpose of this communication is to by provide you with some highlights of the 
salary actions approved by the Governor and the General Assembly during the 2005 
legislative session.  
 
In recent years, the Governor and the General Assembly have approved a uniform 
percentage increase for salaried employees who are evaluated as a contributor or higher 
on their annual performance evaluation. Pay band minimums and maximums are also 
adjusted by this uniform percentage.  This year, the adjustment to the pay bands and 
salaries for classified and non-classified employees, including at-will employees (chief 
deputies and confidential assistants for policy or administration), will be 3.0 percent 
effective November 25, 2005. In addition, year, in an attempt to alleviate pay 
compression, a payment of $50 for each completed year of continuous salaried service 
was also approved as an addition to base pay.  
 
(Agency heads will be granted a 4.4% performance increase, rather than the increases 
described above, if they meet satisfactory performance criteria, as certified by the 
appointing authority.) 
  
The adjustments will be made in the order noted below: 
 

• The minimum and maximum of each pay band will be adjusted by 3.0 percent. 
 
• The $50 per year of continuous state service will be added to base pay. 

 
• The 3.0 percent annual performance adjustment will be added to base pay. 
 
• If the new salary that is computed exceeds an employee’s pay band maximum, 

employees will receive the amount above the maximum as a one-time lump sum 
payment, as in previous years. 

 
The following points address the $50 per year base pay adjustment. 

• The $50 per year will be effective November 25, 2005, and will apply to 
classified and non-classified salaried employees including at-will employees 
(chief deputies and confidential assistants for policy or administration), but not 
including faculty or agency heads.   

 
• Employees must have state begin dates of November 25, 2000 or before in order to 

qualify for this increase.   
 
These have been many inquiries from employees that deal with special situations. For example, 
an employee may have had a break in service due to layoff or resignation, or an employee may be 
on leave for a short-term or long-term disability. Since there are numerous special situations, we 
encourage you to refer specific questions to your agency human resource staff. Your HR Office 



will have records on criteria such as employment status and years of service that will be 
needed to respond to these unique circumstances.  
 
  


